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Report of the directors

OUR OBJECTIVES AND .ACTIVITIES (continued)
All .of 6ur work aims to achieve the objectives of Engender as set out in. our Articles of Association,.
specifically:

To advance the education of t.he.'.public abput matters telating to the relative ‘position of
men and women in Scottish society

“To promote the equality of women with men

To relieve poverty among women

To promote, encoutage and facilitate. the activities of charities and charitable activities and.
wotk with women in Scotlahd and elsewhere.

To achieve these objectives, our 5 key areas of activity in 2023-2024 were:

1

2,

Gathering and publishing evidencé that makes the case for action on' women’s equality and.
rights.

Engaging with specific groups of women to inform and shape out policy, advocacy and
communications work. ‘

Make the case to ministers, Scottish Government officials, and other decision-makers to
ensure gender equality is mainstreamed as a critical outcome actoss: public policy.

To hold a programme of engagement, including confefences and online events,
disseminating our wotk and increasing competence and awateness of gender equality,
Sharing our work and communicating our key messages through our weekly newslettét,
podcast, website and miceosites, blogs, and social media.

With £556,800 of funding from The Scottish Governmenit, and £12,656 of eained income ‘and membership
fees, work in each of these arcas was delivered by a small but highly effective ‘team of 9 staff, supported by
a board of 10 directors, through the following funded streams:

Equality and Human Rights

Equal Media and Culture Centre

Equal Represéntation in Politics
Delivering Equally Safe: Tools of Change

We used the following measures to monitor our worck and evaluate our success:

Monitoring our external audience engagement thiough our events, social media, website;
newsletter and traditional media requeésts.

Monitoring how our publications and research ate utilised through downloads, citations in
Padiament, use by officials and general feedback.

Monitoring major equality/gendet gaps in public policy and tracking: chan_gcs and
improvements in these areas.

Monitoring the effectiveness of our approaches and sirategy by. tracking’ and securing
meaningful change.

Monitoring the quality of our jparinership working: and'‘the extent to which other civil society
organisations call upon us to inform their work and/or collabotate.
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Report of the directors.

OUR PERFORMANCE AND ACHIEVEMENTS IN 2023-2024.

Equality and Himan Rights

We received £359,806 in. fanding from the Equality and Human Rights (EHR) Fund.. This is the;most
significant workstream underpinning our overall approach. Through this work; we continué to build ‘on-our.
récotd of successtul advocacy for women’s equality and rights, gathering and disseminating reseatch and
learning on- iitersectional. gender equality, and advocating for: specific legal and policy changes to meet
women'’s rights and needs. We engage with different groups of women to inform our:approaches'and work
to- develop the public conversation on women’s equality. We. provide leadership and monitoring around
women’s humay rights; including tracking the govenirhent's record .on fulfilling the stindards set out.in the
Convention on the Elimination of Discrimination Against Women (CEDAW).

6 members of Engendet staff worked directly on this project.
The objectives of the EHR fund aim to ensute that:

* People have gréater information ahout their human rights and how to access them;

e People with protected characteristics have increased access to remedy where their rights have not
been upheld;

¢ People with protected charactetistics have increased participation in public life;

s People with protected charactéristics have increased influerice in-decisions that affect them;

o The Scéttish Govetnment has better access to data and depth of information about the expetiences.
of people with protected characteristics;

e Actors in civil society. increasiingly use Scotland's domestic and.international E&HR framework to
influence and effect change;

®  The experience of people with protected characteristics is increasingly used to inform the policy
-and practice of public bodics;

e Public services-increasingly embed equality and human rightsin theit strategic plarining and day-to-
day functions.

How we worked towards these objectives:

We undertake a wide range of initiatives that aim to help achieve. the EHR fund's objectives, ‘Examples
‘from across our.5 key areas of activity include:

Gathering and publishing evidence:

1. We. published our rescarch repoit Sex: and Power 2023, which sets out the extent of women’s
underrepresentation in positions of power in Scotlind: We also published tesearch entitled “Trannza,
abandionmenty isolation”: Experiences. of pregnancy and maternity servises in Scotlind during COVID-19. This-joint
reseafch project was undertaken with the Health and Social Care Alliance. The report sets -out. the
experdences of 202 women who responded to. owur survey, .deiaﬂhxg weak. standards: of .care, poor
communication and information, extreine levels of isolation, inconsistent application of guidelines, dnd
an exacerbation of existing gendered health inequalities. The key aim of the report was to inform the
independent Scottish COVID-19 Inquiry:
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OUR PERFORMANCE AND ACHIEVEMENTS IN 2023.2024-(continued)

Engaging with specific groups of women:

2.

Wheri launching our report, Trausa, abandonnsent, dsolation’ Bxperisnces of prrghancy and:nputernity serivces i
Seotiend. during COVID-19 we brought together women who participated in the research -with
representatives of the independent Scottish COVID-19 Inquiry in, a private:meeting; Otr priotity was
to ensure the women could Have a direct voice in'the Inquiry and.for officials to hearfirst-hand about
the traumas-expefienced by women dnd the lasting‘impacts this-has had,

Making the ¢ase to décision-makets:

3.

Engender has continued its feminist policy woik, advocating for'gender-sensitive: legislation, policy and:
programmes, and making the case for. application. of interscctional analysis across government. We
addressed a wide range of policy aréas and ‘consistently pushed for improved use of gender.
mainstreaming, specifically: enhanced ;gender competence, greitét focus on. wiomen's issues in- policy
design and implementation and better outcomes for Scotland's- women. During 2023-2024 we
advocated on issues including housing, incorporation of human tights into Scots law, i:ﬁpmving gender
outcomes in Scotand’s National Stiategy for Economic Transformation (NSET) feminist planning,
split payments of Universal Credit,a gender-sensitive approach to the: Minimum Income Guarantee
(MIG), reproductive rights -and access to- abottion. We .also coordinated and led 'a women’s sector
response ‘to the shadow reporting process of the International Committee on’ Economic, Social and
Cultural Rights.

Engagement:

4.

‘We delivered of participated in worksliops and events on gender and housing policy, gender and mental
health and feminist planning. We convened two expert roundtables 'on the Human Rights Bill
Consultation. We hosted-webinars for the launch of Sex and Power 2023 and on gendet budgeting with
the Scottish Women’s Budget Group. Out AGM ‘marked. oo 30th ‘anniversary, and -we took, the.
opportunity to reflect on years past and ask, ‘What next for feminist activism in ‘Scotland?’ as we invited
members and ‘supporters to consider how we can better secire'gender equality in the next.decade:

Sharing and commuaicating out.messages:

5.

We send our weekly: Friday Feminist Five newsletter to Engender memibets and. supporters. “The:
newsletter has now passéd its 400th ‘edition 4nd continues to reccive regular requests- from
organisations. to include their events and initiatives. We provide daily insights on our wotk, events and.
feminist news on social fedia, We have released recordings of our online events:.on -our YouTube:
c¢hannel. For the launch of our reports on Sex. & Powgr and Traswna, 'q,_bdi:dér'z}:’:‘e'nt, isolation: Experienies.of
pregnancy and maternity services in Scothand. iduring COVID-19, we:shated -custom social 'media videos and
graphics. We also engage ‘traditional -media - promoting out ‘wotk to: media ‘outlets. snd providing

.informdtion. to joumaﬁsls. ‘'We reguladly published blog’.__pos,l’_s coveﬁngf various ‘issues aid- featurng a.

series of posts as part of International Women’s Diy:
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OUR PERFORMANCE AND ACHIEVEMENTS IN 2023-2024 (continued)

Key Impact Arcas:

.

In October 2023, the First Minister announced a- pilot fund to increase available support for
women leaving abusive relationships. This pilot was the: iesult of years of partnership work -and
advocacy by Engender, Scottish Women's' Aid, and others. Engender also ‘brouglit, additional
pressure to bear throughout 2023 via our work on the cost-of-living cdsis and Programme for
Government,

In response to a joint letter co-ordinated by Engender; which was co-signed. by 17 equality snd-
health .organisations, our call for an expert working group fo support the devélopment of
decriminalisation of abortion proposals was accepted by the Scottish Government. Subsequently,
the review of current law was comritted to in the Programme for Government in September
2023, and we continue to engage with officials in the abortion policy team: over thie establishment
of the group.

Our advocacy on improving the gendered apptoach and outcomes of the National Strategy for
Economic Transformation resulted in a commitment in 2023 to examine gendered dimensions as
part of a major review of the Strategy.

We ate part, of a coalition of core participants in the Scottish COVID-19 Inquiry. We provided
feedback on the Inquiry’s Equalities statement’ and met with its Chief Executive: We facilitated.
further meetings with its 'Let's Be Heard' team to- discuss issues of structural gender inequality
demonstrated in our research on pregnancy and matemity services during the pandemic and to
enable women who centributed to our research to share their eﬁ,:z_pe.dq1ccs directly..

Our Executive Director gave ‘additional verbal evidence at a Health arid Social Care Impact
Heating at the Scottish COVID-19 Inquiry. In this session, we set out the widé range of issues
impacting women during the pandemic, as well as; areas the inquiry should. consider in applying
gendered lens to the evidence sessions.

Qut research, brefings and analysis were frequently cited by decision-makérs, inc‘li.xding’ in
patliamentary debates on the two-child limit on social security, on women’s tepresentation in
positions of power in Scotland during 4 debate on International Women’s Day and on gender
representation on public boards.

We continued to grow our teach in online sudiences by 116%: We increased our Social media
following to a combined reach of neady 24,000 folldwers across platforms, specifically X (Twitter),
Instagram, Facebook and LinkedIn.

More broadly, we continued to raise awareness of intersectional gender equalityin Scotland by:

.

Ensuring ouf membership, along with the wider public, have accéss to information about the
policy issues that impact women's lives, including promoting opportunitics for women to
contrdbute their perspectives.

Disseminating learning -about women's experiences: through published research and analysis,
consultation responses, parliamentary briefings, blogs, webinars and events, ‘social media activity
and engagement with traditional media.

We collaborited widely with other organisations working with women and marginalised groups on
rights-based issucs to ensure we reach as wide an audience as possible and commusicate with a
diverse range of communities.

We reported these achievements and the wider progress of the wotk to our funders and our board.
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OUR PERFORMANCE AND ACHIEVEMENTS IN 2023-2024 (continued)
Key Challenges

Eantrenched mequahty in_ the distribution of ‘wealth, decteion-mz.kmg powet, ecoiiontic pamcxpmou jand

caring responsibilities means that women. have. borne ‘the. cumulative brunt of the succcscwe ‘crises of

aucteuty, COVID-19 and the cost of living, By-2027, the most economically marginalised women in‘the UK
ate piojected to have endured a 21% reduction-in- their living staddards since'2010.

Securing meaningful progress: towards gender equslity, pasticularly for the most marginalised ' women; in the
context of intense downward pressure on public speading and crises in setvices, is highly challcugmg The.
situation is worsened by the consisteatly poor design of public policy and services ‘that foutinely fail to
integrate women's perspectives or aim to meet their specific needs. Issues including-funding cuts, ansual
budget cycles, vacuums or turnover in political leadership on: gender -equality, and. lack of gender
competence actoss the public sector mean that long-term systemic ¢hange is often difficult to secure:

The Scottich Goverment has inttoduced some welcome measures that recognise wemeir’s eguality as
central to deliverdng national improvement outcomes. Scotand’s Naticoal Advisory Council for Wotnen
and Girls has identified ways to improve policy cohérence, design and implementation to ensure it henefits
wemen and gids equitably.

Whilst some examples of this policy coherence have emerged, including work being prcgressed on-gender
budgeting, there remain major gaps. Existing mechanisms intended to ensure gender mainstreaming in
government, specifically the Public ‘Sectér Equality Duty, dte often pondy utilised or ignored, leading to
disproportionately worse outcomes for women. The goal of unprovmg gender comipetence across
govetnment, therefore, reyuiies significantly more investment, lesdership; and systems change than. it
cucrently enjoys.

Moceover, globally, in the UK and Scotland, we are seeing increased challenges to the ferinist moveinent
and our messages, as well as tsing misogyay in some 'spacés.«An, example-of this can be séen. in the toxicity
online directed towards feminist activists and women ‘elected. to public office. This impacts; the cultute we.
opetate and makes securing our goals more difficult.

Equal Media and Cultute Centie

In 2022, with Scottish Government funding, Engender launched. the ‘Equal Media and Culture Cénue'
(EMCC) for Scotland — a hub project that aims to generate greater rescarch, monitoring and advocacy fot
equality in Scotland’s media and culture sectors.

The EMCC received £84,678 of funding from the Scottish Government in 2023-24, providing fof two staff
members and a range of activities. The project’s theoty of change ideatifies key strategic pértnerships,
monitorng opportunities, and research activities that the téam are working towards to help advance.equality
across the media and culture sectors. The project also aims to challenge institutional practices and harmful
stereotypes. that perpetuate gendet-based violence and argue for improved economic and employment
opporttunities for masginalised groups in these industdes.
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OUR:PERFORMANCE AND ACHIEVEMENTS TN 2023:2024}(continued):

‘The;objectives of EMCG are:

anity withii Stodand’s media.
o, equahty aff »dxvexstty:
it countable for practices: and, - policies which

*  To promioté ciltutal, s6¢ial and ecorion sultural landscape:

thxough parmerslups and-evidéncesbaséd.
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fiew. website ‘aad social .media proﬁles W nue meiit “wotk;
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How we wotked towards these objectives:

We underrike a wide.range oﬂin@tihtivcsﬂm;mﬁn to help achieve the ;gbjgéﬁ?gs;Qf'iMGG;.meiqplés= from:
across our 5 key areas of activity includer

1.

football, mgby and golf ovér the of 1 port!
-articles covered med’s spoits, with jiist 4% focused on'women.

-E’qgﬁgii\g‘ wth. specificigroups: of women:

2:‘




o Engender
Tinanctal statements for the year ended 31,March:2024

Report of the directors

OUR PERFORMANCE AND ACHIEVEMENTS IN 2023-2024 (contitiued)
Engagement:

4. We officially launched the Equal Media and Culture:Centre. The event involved a: range of speakers,
and performers, highlighting: the importance of diveisifying the Stotics we tell and the power of
collaboration. We also delivered presentations at the Scottish Women in Sport Conférence, the
Intemational Magazine Cenitte. Confeteace, the Perth & Kinross VAWG Pastnership’s 16 Days:
Seminar and a National Union of Jourpalists Meeting.

Sharing and comniunicating-our messages:

5. We developed EMCC's new: websité to include. a directory 6f organisations, tesources: and new
reseatch on equality and diversity. We also established aew EMCC social nedia channels, including
Instagram and X (formerdly Twittet), and a regular newsletter to communicaté new fescarch,
campaigns and events across the cultural and media sectors.

Key Impact Areas:

*  Our BMCC reports reached over 5,500 people based on digital downloads and views. Our
Diversity at the Top: Leadership-in Scottish Cultire and Media tepoit was.our highest-performing
publication, followed by our wotk Gendered-Coverage 6f Scottish Spott:

e Our Gendered Coverage of Scottish Sport report led. tor ditect-eigagement; with Active Scotlasid,
who sought our advite -on recommendations and best. pracﬁées to enhance: the Scottish
Government’s policy response.

e Our Diversity at the Top report resulted in discussions with Creative: Scotland. on 2 potential
Leadership Programine for Black and minority ethiic people in- the creative iridustries: These
discussions continue.

¢ Since formally launching the Equal Media and Culture Centre we have built an audience of over
2,000 through Instagram, Twitter/X and Email subs¢ribers.

* Our social media reach has gréwn, and 'a shipshot shows that we reached 844 accounts on
Instagram in June/July.

+  Qur email newsletters have a 62% open rate which is above the industry average:

We reported these achievements dand the progress of the work to our funders and our board.
Challenges

The establishment of EMCC represents a positive step towards fecognising and addressing, the ole our.
media and cultural sectors play in tackling inequality: The media's.impact on women and gender equality is
profound. Stereotyping .of women and major failings in gender balance across media ate-pronounced. For
example, a 2020 UK-wide print and broadcast néws analysis showed that 82% of media and, creative
industry professionals: featured in media reports, 86% of .govetnment ‘spokespeople; and 92% of.
sportspeople were men.

10
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OUR PERFORMANCE AND ACHIEVEMENTS IN 2023-2024 (continued)

The scale of the challenge we face in turnirig this around is significant and ‘will ultiimately require greatet
resources than are currently available. It will also bé vital that we: secure ciitical buy-in from key decision-
makers and leadets in: these sectors to expand the scope for change. This is ‘pacticularly chillenging in an.
environment-wheré major cuts to arts and culture budgets: and rapid changes.in the media landscapé are
happening. Identifying, supporting and sustiining cha:qplons for equality within these sectots is also made
hatdet by the increased ptessuce on women and people from minority communities, who: are often on
short-term contracts or freelance working, '

sentation ih Politics Project

With £48,778 of funding from Scottish ‘Government's Equality Budget, the Equal Representation in
Politics Project aims to help create a Scotland where our clected tepreseatatives truIy reflect:the diversity of
the population. One member of Engender staff worked directly on this 'pfoject,—'supporting a raggé.of
activitics and initiatives.

The project sceks ta create change by encouraging all those who hold power to shape the political
landscape, including political partiés, councils, government and patliament, to take action to increase the
repicsentation of women and improve levels of diversity among women’s reptesentation.

A key focus is on political partics' role, including promoting access to the Equal Representation in Politics
Toolkit: a set of self-assessment resources that supports. political parties-to review and enhance practice
around equality; diversity and inclusion. It was ‘created by organisations from-across. the equalitics sector in
Scotland via the Equal Representation Coalition:

“The objéctives of the Equal Reptesentation Project are:

e To expand and consolidate awareness of the Equal Represenitation Toolkit at all political party
levels and to build the capacity of parties to understand and effectively address inequality initetnally.

* To work closely with the Equal Repicsentation Coalition to suppott the.realisation of shared goals
to increase diversity in political representation.

e To ensure that decision-makers across political parties, government, parliament -and coundils
understand their respective roles and responsibilities in aclﬁ'eving equnl..tépresentation and advocate
for action.

* To provide opportunities for discussion and éxploration of-inequality in politics and to enhance
collective understanding of the batriers. that women face throughout theit political journey.

In 20234/24 we. continued to: promiote the Equal Representation Toolkit and developed wotk relating to
candidate assessment. This sought to address a crucial stage in -parties’ internal decision-making pfocesses,
determining who can become a. candidate and, ultimately, the overall diversity of those elected. We also

continued to. promote the recommendations of our Making it: Happen for 2027 campaign: Transforming
Local Democricy for Women with political parties, councils and parliament and increased our
understanding of the wider equal representation landscape.

11
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OUR PERFORMANCE AND ACHIEVEMENTS IN 2023-2024 (conﬁnued)

How we worked towards these objectives:

Gathering and publishing evidence:

1.

In partnership with the Equal Representation Coalition, we ‘developed -2 new chapter-of the: Equal
Represeatation Toolkit on Candidate Assessment -along: with supporting guidance. 'We produced. o'
range of orginal social media content to lounch this, including an email campalgn.and a blog. We
partnered with Eléct Her to design and deliver 2 mapping and theory of chinge workshiop in Glasgow
with the support of an extemal facilitator to capture knowledge and identify gaps/opportunities. in:
current collective cfforts across government, political parties, third sector, academia-and beyond.

Engaging with specific groups of women:

2. We have continued to coordinate bi-monthly meetings of the Equal Representation Coalition to ensute

that the experiences of marginalised women are reflected and recognised in collective efforts to feduce
inequalities in representation.

Making the case to decision-makers:

3.

We developed a set of key policy asks. for the general election and wirote. to UK political parties. We
were involved in two successful motions aiming to draw-attention to.issues-of. gender inequality and
barders facing women in councils. We responded to a Stage 1 Call for Views on the Elections
(Reptesentation and Reform) Bill, detailing how we believe that the Bill ‘should wotk to enable

‘women’s increased participation and representation in elections. This included oudining the iifipoftance

of reducing financial barriers to participation, tackling abuse and harassment 6f women politicians aiid
the need to improve data collection on candidates' protected charactestics.

Engagement:

4. We attended SNP, Scottish Labour and Scottish Green. Conferences. We ran an exhibition stall at SNP*

and Labour and connected with MSPs, MPs, councillors and activists. We held fringe events focussed
on women's representation in public life, feminist planniag and our Sex and Power report. We delivered a,
workshop on the Equal Representation. Toolkit at the Notth East-Scottish Liberal Democrats Mini-
Conference in Inverure. We teceived feedback from organisers that this was very well-received by
delegates. In June 2023 we delivered a workshop on the Equal Reptesentition Toolkit in the Scottish
Padliament at the Scotland’s Women GatHER event. We presented our Making it Happén for 2027:
Transforming Local Demacracy for Women campaign fesearch and recommendations to a cross-party
group of councillors in Edinburgh for consideraton.

Sharing and communicating our messages:

5.

The Equal Representation Toolkit website was refreshed and updated. We produced video, blog and
social media content to promote the new: chapter alongside an email campaign targeting political party
members.

12
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OUR PERFORMANCE AND ACHIEVEMENTS IN 2023-2024 (continued)

Key Impact Areas:

e In 2023, the Scottish Padiament published. a Gender Sensitive Audit outlining a ‘taft of
recommendations on improving patliamentary processcs: to better serve and ensure the
representation of women. Engender served on the Advisoty board for the Audit We produced. a
bdefing for the patliamentary debate 6n the launch. MSPs recognised our contribution, and ‘oux
key méssage on the need for parties to audit their own internal processes was/-hig}iljg]ited; with the
Equal Representation Toolkit cited as:a key source of guidance.

o The Local Government, Housing and Planning Commiittee of the Scottish. Parlisment referenced.
out wotk in lettess it sent to 4ll 32 Jocal authorities in Scotland, to. determine what: action. is being
taken to increasé women’s equality in local representation.

® We provided advice for a motion successfully passed by Fife Council on taddmg ‘toxdcity ‘and:
fostering a pasitive environment in local politics. Our Making it Happen for 2027 Tmnsformmg
Local Democracy for Women campaign: was also cited in 2 motion passed ‘by Gln<gOW City:
Council calling on the council to commit t0 several of our campaign recommendations, including 4-
commitment from party groups to use the Equal Representation Toolkit.

®  Our fringe session at the SNP confcrencc, “Time for Change: Improving Women’s:Repieseditation:
{in Local Governmeat,” was very popular with delegates and attendance exceeded capacity..

®  We held a mapping and theory of ¢hange workshop in partnership with Elect Her, and pioduced a
report that will infoem the direction of futute joint work.

We reported these achieyements and the progress of the wotk to our fundeis and our.boatd:

Challenges

Despite women making up 51% of the population, men remain significantly ovetrepresented in-public life
and are overrepresented in all of Scotland’s democratic bodies. Multiple batriers to entedng public’ life
remain for women — particularly women of colour, disabléd women and LGBTI+ women. Whilst 45% of
Members of the Scottish Parliament are women — an increase of 10% between 2016 and 2021 — women still
comprise only 35% of local councillars.

Weaknesses in collecting data on the protected chaiacteristics of our elected representatives make it difficult.
to track and ensure accountability for changes and progress. The internal processes of political parties have:
a huge bearing on who eventually is elected. A lack of legal levers to- mandaté change within parties,
vacuums in political leadership and accountability, and tumover of internal champions mean that progress
within parties is often slow and noalinear.

Increasing online toxicity, abuse and threats: faced. by elected tepresentatives -and -candidates is a major
barrier to attracting and retaining more women, particalarly those from minority communities, in politics.

Delivering Equally Safe: Tools of Change

Engender received 63,538 of funding from ‘the Dehveang Equally Safe, Scotdsh Govetnment Rind,
providing for one member of Engender staff.and varous activities. The project aims to work i’ pmtncxslnp
with Scottish Women’s Aid and Rape Ciisis Scotland to map and develop the .evidence base on pnmary
prevention of violence against women and gitls (VAWG). We aim to use this evidence to develop primary

13
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OUR PERFORMANCE AND ACHIEVEMENTS IN 2023-2024 (continued).

prevention from being 2n idea and ambition into a meaningful, recogniscd priority integrated across all

relevant areas of Scottish Government policy.

Thic objectives of the Tools for Change project-aims to ensure that:

e Policy and law in'Scotland prevent men's violence against women rather'than 'enabﬁh‘g; it

e Policymakers and lawmakers understand fhow.po].iéy formulation and legislation :can integrate the:
prevention-of diffecent forms .of men’s violence.

° Peqple have. an increased undérstanding ‘of all fornis of VAWG (causes;. consequences and:
apptopriate responscs):

How we worked towartds these objectives:

Gatherdng and publishing evidence:

1

We published a ‘paper exploting the VAWG issue in Scotland, identifying curtent gaps. and,
inconsistencies in policy that undermine prevention aims. We have also undertaken vaiious activitics to
highlight why VAWG needs to be considered across policy areas, including transport, housing, and
planning. We presented our findings ‘at the. first meeting .of the Scottish Goverament’s Ministecial
Group on Equally Safe:

Engaging with specific'groups of women:

2.

We held a serdes of workshops, Vital Voices Gather” in Inverness; Peg’th, Dund'ee,, Glasgow and,
Aberdecn. These events were open to any: woman over the age of 18 with lived experience of men’s
violence. These sessions aimed to build on .our research by finding out more about womén’s
expedences of transpott and the built environment across the country.

Making the case to decision-makers:

3.

Throughout the year we have highlighted the importance.of integrating pfimaiy prevention into. public
policy via various Scottish Government consultation responscs; namely in our. responscs to the
Misogysiy Bill and the review of the National Outcomes in the Naticnal Pesformasice Famewotk. We
also submitted written tesponses to the Scottish Government’s engagement. on Just Transition’ in
transport and the built environment, We worked with partners in Scotland’s women’s and human rights
sectors. on the shadow reportingprocess for the Istanbul Convention. We met with’ the independent
experts responsible for monitoring the convention’s implémentation (GREVIO). We. also submitted.a
response to the UN Specia] ‘Rapporteur on VAWG's call for evidence ahead of her visit to- the UK:
Thirough our Equally Safe Joint Strategic board membership, we provided comprehensive feedback on.

the Scottish Govemmerit's drafts of the refreshed Equally Safe Strategy. During the afintial 16 Days of-

Activism on VAWG, -we held drop-in sessions for MSPs and party téseatchers to discuss the
impoctance of embedding primary prevention into policymaking,
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Report of the directors

OUR PERFORMANCE AND ACHIEVEMENTS IN 2023-2024 (continued)
Engagement:

4. We provided a short presentation on the links between women's. uses of public -transport, gender:
inequality, and their experiences with VAWG. We held webinars on primary prévedtion in
policymaking and the role of gender budget analysis in primary prevention as part of Challenge Poverty
Weck. We also hosted our first “Primaiy Ptevention in Policymaking Conference”. This event brought
together a range of policy professionals, particularly those working outside the women’s sector, to.
discuss opportusities for cross-sector coordination. We delivered 2 workshop on influencing policy and
law in Scotland to. SCLD’s ‘Power Women” conrse. participants.

Sharing and communicating our messages:

5. We created a ncw section of the Engender website to host an overview of .outr wotk on primary
prevention and key recommendations. We have published a series of ‘policy expleunexs -on Instagram.
to demonstrate why gender inequality is linked to areas including housing, planmng and transport, We
created a short Instagram reel to explain primary pievention and why this needs to.be integrated into-
different areas of policy. This has been viewed over 1,000 times. We also shared videos from our
Primary Prevention Conference.

Key Impact Areas:

e We received positive feedback regarding our Challenge Poverty Week webinar. Participants noted
they better understood the gender budgeting process and how it can support primary prevesition..

®  We shared information and learning with MSPs and patty-staff we met with during 16 Days.on the
cross-cutting nature of VAWG and the need to embed primary prevention in all policy areas.

¢ Following our attendance at the Scottish Government’s Ministeral Group, we received feedback
that our interventions “energised” Ministers and helped them connect VAWG.and their tespective
portfolios. )

¢ Our Primary Prevention in Policymaking Conferencé brought togethier over 50 policy and
decision-makers from various sectors, including many people who have never dealt with. gender
inequality and VAWG in their work before. The day informed and upskilled these professionals to
improve their capacity to mainstreatn gender and embed primary prevention in, their own policy
wotk.

e 87:5% of respondents to our post—conference survey said that this event improved théir
undesstanding of pmnary prevention of VAWG and the link between public policy and VAWG.
The remaining 12.5% indicated they already had a strong understanding of these concepts.

We reported these achievemerits.and the progress of the work to our funders and our board.

Challenges

Available data indicates. that violence against women occurs at endemic levels in. Scotland. In 2021-22,
Police Scotland recorded 64,807 incidents of domestic abuse, 81%% involved.a male accused and a female
victim. Réported sexual ciimes are at the highest levels seen since'1971, and 17% of women in
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OUR PERFORMANCE AND ACHIEVEMENTS IN 2023-2024 (continued)-

Scotland have experienced onling violence, whilst 35% have witnesscd, it, To address an’issue of thi§ seile
that is ever-evolving and so deeply ingrainied in. our cultuie, we need all the'levers-of ‘government ‘to ‘work.
together to-address it.

Currently, there is too little focus and investment. in preventing violence against women isi many of the:
critical policy areas that could cffect change, incliding; trarisport, housing, education, planning, and social
security. Nevertheless, we continue to work to map the problein, raise dwareness of tools for change; such
as better data collection and impréved gendet competence among decision- makers, and pusk for énhanced:
buy-in and accountability:

SUMMARY OF ACTIVITY AND PERFORMANCE

Throughout 2023-24, Engender has wotked to achieve our overarching objectives through our five key
ateas of activity and we are proud to have evidenced so many significant achicvements in the report above.

1. Gather and publish evidence: that makes the case fof ‘action on womeén’s equa.lity and
rights.
We published 2 detailéd pieces of national reséarch.

2. Engage with specific groups of women to inform and shape our policy, advocacy and
communications work.
We delivered 5 workshops.

3. Work with Ministers, Scottish ‘Government officials, 4nd othier stakeholders, to ensuré
public policy in Scotland is responding to .-women’s lives. and heeds, and that women’s
equality and rights is integtated into all salient legislation by advocadng for better gendet
mainstreaming.

We engaged in 8 primary areas of national policy.

4. Hold a programme of engagement incliding confercices and orline events, fo
disseniinate our wotk and increase gender competence and awareness..
We convened 2 expest roundtables and hosted 5 webinars.

5. Share our work through our weekly newsletter, podcast, website and microsites, blog, and-
social media.

We shated 6ur Wwork through 48 newsletter editions to ‘Engender nie‘mb_ets- and stlpponeté); created,
multiple daily social media posts; released 10. recordings of our online cvents o1 dus YouTube cliannel,
Published 29 Blog posts; and promoted our work t6 65 imedia contacts.

We have monitored our external engagement, the wider application of our work, our influence on public
policy and the quality of our partnerships. Based on our asscssment of impact, and feedback from-fundets,
partners and our members we are confident that Engender is continuing; to woik . effectively towards out

goals.
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Report of the directors

OUR PERFORMANCE AND ACHIEVEMENTS IN 2023-2024 (continued)

In' the past year, all of our work took place-in the: context of significant and ongoing economic; political,
social, and cultural challénges in Scotland, which continue to impact women disproportionately.

Despite these wider challer’xges everyone at Engender. continued, to work -with, focus 'and commitment:
towards our long-term vision of a Scotland in which women and men have equal opportunities in life, equal
access to resources and power, and are equally-safe and secure from harm,

PLANS FOR FUTURE PERIODS

Over the past 10 years; Engender has doubled its income and quadrupled its membership. In the coming
year, we plan to set out a renewed su_ategic vision and 2 more consolidated growth model. By 2029, our
income is anticipated to be around £600k, sustaining our core work and adding skilled staff in policy. areas
where we can have the most impact.

The policy domains we work on are partly demand-led, as we respond to public debate, opportunities for
change, and thie policy and legislative agendas of the Scottish Government and Parliament. In.2024/25, we'
will undertake a comprehensive strategic review of our work to ensure that our efforts are focused on
where we can achieve the greatest impact. This will tesult in: the development of a five-yeat strategic plasi
aguinst which we will measure future progress. ‘

In the meantime, we will continue to focus on gender and equality mainstreaming, financial inequality,
social security, women’s health, equal representation of women in public life, arts, media and culture and
women's human righits.

We will develop a programme of engagement that will bring specific groups of women closer to decision-
makers to share insights and push for meaningful change, We will continue to develop the evidence base on
women’s equality and rights and .advocate for structural change. To do_ this, we need to strengthen the
mechanisms used in policy development, such as the public sector equality ‘duty and equality impact
assessments, ‘

Engender creates space for women'’s rights, human rights, and other equality organisations to participate in
UN teporting processes. We will continue this work in this funding period by delivering an engagement
process around the Convention on the Elimination of Discrimination Against Women. I parallel, we will
continue our work to advocate for the incorporation of human rights treaties, including CEDAW, into
Scots law.

FINANCIAL REVIEW

The charity’s deficit for the year was £(29,921) (2023: restated surplus. £66,842). At the balance sheet date,
its accumulated surplus stood at £242,783 (2023: testated £272,704).

The Charity holds restricted funds of £46,776 (2023: restated {118,081) (for more detailed information sce

Nete 12), designated. funds of £3,897 (2023: £4,919) (for more: detailed informition- see Note. 12), and.
general funds of £192,110 (2023: restated £149,704).
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FINANCIAL REVIEW:(continued)-
Principal funding:soutces-
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sources.m thc commg years to, wa\and ‘sustdin ous work_\m the longer;term

.Rqse,rves‘-;-p'oliii:y

STRUCTURE GOVERNANCE AND'MANAGEMENT"
‘Goveming document:

Engender 'is a company linited by guataiitée (numbe.r SC286639) and: a; reg:stered chm:xry (Guitiber.
:8C029053)and is govemed by its Articles of Association:
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STRUCTURE, GOVERNANCE AND;MANAGEMENT (conitinued)

.Organisationalstructure

perfom\auce- agtunst opcrauonal and. unptovement plans The E\(euuuve;
‘Development also teport on-theorganisation's:financial -position:.

'annually b‘ascd on;the org'uusatxon's available ﬁnancwl Tesoticest atthat txmc

All directors give.of their time -f;équ and 16 director. received remuneration‘in ‘the: year: The pay: 6f th;
‘sedior staffis.reviewed annually; )

The-board of ‘Directors. hold at:least four meefings each iyeats “Thiere'fs alss an andiial dway; dayito:review:

orgameauona] diréction and an Annual:General Meeu.ng
Risk.management

The main: tisksffac‘ing‘ ‘-Ehe=df’mrityf are.as follows::

development of 6ﬁr vstmtegic p]an in 2024/25 we. will develop a'ﬁve-yeaz iconie: gcnc.muon p]m that
focuses on. diversifying dnd growing income; fo ensure our arfibition of 4 ;fiore équal Scotland can be
realised.

We continue to: facesgredter demand for ot mput i ohu.y‘makmg spaces than our’ capﬂcty ‘alle
‘will-iveed to make stategic decisions fegarding which ¢ x '

ini. Funding' for pohcy and.advocacy. on:w
‘goverhmiéntal Jﬁmdmgvbodfes -andiso dlternative forms

‘We keep the,] pay. and. condmons,of the:. >taff téam: undexfrcv‘xcw and :nm to offer ‘the'best pay-and tp"ﬁdi‘ﬂb"ﬁs.
pos&ble within the «confines Sf ; fii ; ci
chillenging to; offer competitive xcmunexanon for ‘expe
futureif we fail to, keep pace withwvoluntaiy $ector-norms: ‘of pay..
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INDEPENDENT AUDITORS' REPORT-TO'THE MEMBERS; AND'DIRECT
ENGENDER FOR‘THE YEAR;ENDED;31'MARGCH 2024

’Sheet, the Statement of Cach Flows and ‘notes: i
-sxgmﬁc'.\nt accountmg ppolicies, The: financial re .
prepatation s applicable law: and United ngdom Ac'
Finaricial Reportmg Standardvapplicable in; the ’
Akcepted. Accounnng Practice):

Ih-our opinioaithe financial statements?
:g_iir,'e?:a truefand,;faii‘:“tie.w" f the state.of

Accountmg Prm,uce, and

- have been ‘prepared’ in: accordance with the- requireiérits: of the Coi
‘Charities and Trustee Invesiment (Scotland) Act 2005.4iid tegulition-8 of the Chanues Accou.nts
(Scotland) Regulation's 2006.(as-amended):

Basis for opinion
We conducted our audlt in, accoxdance Wlth Intemanonal Standaxds -on Audmng (U (ISA" UK)

chanty in, accordance w1th the: etl:ucal requuements that are. relcvau
statemems in ‘the UK; mcludmg the FRCs Ethical Standard,, and
res’ stbmues ‘in. accordaice ‘with, these. requir ts, W "b
obt:uned is sufficient and appropfiateto provide d b

‘Couclusions:telating to going concein
In: auditing the: financial statements; we'hiave coneluded it the trustees'use of the;going:concern basis of
-accounting:in.the; prepmuon of the financial'statements is-appropiate.

or condmons r.hat, md:vxdually ot collet.txvelyA may: Gast: sxgmﬁcant d ) }
‘continueAs a gomg concerh fora period of atleast twelve:months froai Whei the, financ
an thonsed for.issiie.

:Qur responsibilities and the responsibilities of thé ‘fristees with respect togoing concernzare-describediin.
the rélevantsections of this repoit.

Other information.
The other mfomumon compnscs the mfotmat:lon i the annual repodt, oth

fifanéial stateinients.

conclnsion the.Leon Our rcspomlbnhty
whether théotherrinformyationsis matedall
obtamed in_the -avdit, .or otherwise :appe:
ificonsistencies ‘ot appa:ent material : :
material'misstatement in the- Enancxal statements'themselves
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INDEPENDENT AUDITORS’ REPORT TO THE MEMBERS AND.DIRECTORS OF
ENGENDER FOR THE YEAR ENDED 31 MARCH 2024

we_conclude that there is a2 material misstatement of this other information, we are-required to report that
fact.

We have nothing to report in this regard.

Opinions on mattets prescribed by-the Companies Act 2006
In our opinion, based on the work undertaken in the course of the audit:

- the information given in the directors” report, prepared for the purposcs of company law :and
included in the report of the trustecs, fot thé financial year for which the financial statements are
prepared is consislent with the financial statements; and

- the directors’ report, included with the report 6f the tiustees, has been prepated in-accordance
with applicable legal requirements.

Matters on which we are required to report by exception

In light of the knowledge and understanding .of the charitable company and its environment obtained in
the course of the audit, we have not identified material ‘misstatements in the directors’ repost, included in
the report of the trustees.

We have nothing to report in respect of the following mattets in rélation to' which the Companies. Act
2006, Charitics and Trustees Investment (Scotland) Act 2005 and the Charties Accounts. (Scotland)
Reguhuons 2006 (as amended) requires us fo report to you if, in our opinion:

- adequate and proper accounting records have not been kept; or

- The financial statements are not in agreement with the accounting records; or

- Certain disclosures of tristecs’ renumeration specified by law are not made; or

- we have not received all the information and explanations we require for our audit; or
the trustecs were. not entitled to prepate the financial statements in accordance with the small companies
regime and take advantage of the small companies’ exemptions in preparing the ditectors” teport, included
within report of the trustees, and from the requirement to prepare a strategic

Responsibilities of trustees

As explained more fully in the trustecs’ responsibilities statement set out. on page 21, the trustees ate
responsible for the preparation of the financial statements which give a- true and fair view, and for such,
internal control as the trustees determine is necessaty to enable the preparation of financial statements,
that are free from matedal misstatement, whether due to.fraud or etror.

In preparing the financial statements, the trustees are responsible. for assessing the charty's ability to
continue as a going concern, disclosing; ds applicable, mattess related to going concem and using the
going concetn basis of accounting unless the trustees either intend to liquidate the chatity or to cease-
operations, or have no reulistic alternative but to do so.

Auditor’s responsibilities for the audit of the financial statements _

We have been appointed as auditor ‘uader section 44(1)(c) of the Chanties. and Trustee. Investment
(Scotland) Act 2005 and report in accordance with the Act and relevant regulations made or h_a.Vil}g effect
thereundet. '

Our objectives are to obtain teasonable assurance about whether the financial statements as a whole are
free from materal misstatement, whether due to fraud or error, and to issue an auditor’s report that
includes our opinion. Reasonable assurance is & high level of assurance, but is-not a guarwitee that an audit
conducted in accordance with ISAs (UK) will always detect 2 matesial misstatemént: when it exists.
‘Misstatements can arise from fraud or error and.are considered material if, individually or in the. aggregate,
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INDEPENDENT AUDITORS’ REPORT TO THE MEMBERS AND DIRECTORS OF
ENGENDERFOR THE YEAR ENDED 31 MARCH 2024

they could reasonably be expected to influence the éeconomic decisions of users taken: on, the basis of
these financial statements.

The extent to which our procedures are: capable of detecting irregularities, including fraud is detailed
below:

Irregularities, including fraud, are instances of non-compliance with laws ‘and regulauons We. design:
procedures in line with our tesponsibilities, outlined above, to detect material misstatements in tespect of
irregularities, including fraud. The extent to which our procedutes-are. capable of detecting irregularities,
including frand is detailed below:

Irregulanides ‘that result.from fraud are inherently more difficult to detect*than im;g,\ﬂaﬁﬁcs; that result
from-etror.

Fiom enquirics of those charged with governance, it 'was determined that the sk of matesial
misstatement from fraud was low with little scope for fraud to occur. Our -audit.esting is designed to
detect material misstatements from fraud wheré there is not high level collusion.

Our audit testing was- designed to detect material misstatements from othéf irregularities that result from
ersor where there is not high level concealment of the errot. In this tegard the: following audit work was
undertaken: applicable laws and regulations were reviewed and discussed with management; senior
management.meeting minutes were reviewed; internal controls were reviewed; and- joumak were reviewead.
From this audit testing it was determined that the risk of matedal misstatement in. this regard was low.

We performed income and expenditure testing which was. designed to ideatify any irregularities-as-a result
of mistakes or human error. From this audit testing it was determined that the sk of materdal
‘misstatement in this regard wis low.

A further description of our responsibilitics for the audit of the finaucial statements is located on. the
Financial Reporting Council’s website at: wwav. respoysihilitics, This description. forms
part of our auditor’s report.

“Use of our report

This repott is made solely to the charity’s members, 4s 4 body, in accordance with Chapter'3 of Part 16: of
the Companies Act 2006, and the trustees, as a body, in accordance with section 44(1)(c) of the Charties
and Trustee Investment (Scotland) Act 2005, regulation 10 of the Charities Accounts (Scotland)
Regulations 2006 (as amended). Our audit work has been undertaken so-that we might state to the.
charity's members those matters we ate required to state to them in an guditor’s report and for no other.
purpose. To the fullest extent permitted by law, we do not accept or assume responsibility to anyone other
than the chadty and- the charity's members as a body, for our audit wotk, for this: report; or for the
opinions we have formed.

Other Matters
The comparative financial statements are unaudited.
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Notes to the financial stater

Aceotinting policies

Legahstatus ef the Chanty

:'vate sompany’

in; stedmg, wh.tch is Lhc 'ﬁmcﬁonal cumency of ’th‘e ‘Chanty

statements:are. founded to-the nearest £, The: chanfy ‘constitutes 2 public,beén¢fit eitity as: efined by, FRS
102:

beheve that: therc wil be sufﬁment fands avdil
within thie next 12 months. The ¢harity'is. fe
10 31 March 2025, The direcis
will not:berextended from 31 Ma:ch 2025 nid have: therefore prepared’dx

concern basis.

Judgements and key ‘soutces. of estimation ;unccrtamty
‘The prepatation of the finandial. statements, requires. ‘i; ageme :
-assumptions that affect the amounts reposted. These Py
‘and are based on- expenence and; other factors, mcludmg xpecmuons of futu.:e events that are’ beheved to:'.
be redsanable under the ciccumstances.

Incoming resources . .
’Income is recogmsed when Lhe C“mty has enuﬂement to-the: ﬁmds any pcrfozmanf' ‘conditions Aitached

beforc becommg enmled to it or where the donor haé speuﬁed thit thie:income: is to be expended fin &
Futiiré pedod.

Resoirces expended
All expe.ndiiuze is includ:.d on
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Notes to the financial statements
Accounting policies (continued)

Costs of raising funds are those costs incitred in. attracting voluntaty income and include 1% -of the
Executive Director’s salary and 10% of the Head of Development’s salary.

Tangible fixed assets
Tangible fixed assets are staied at cost less dccumulated depreciation. The costs of minor additions under
£500 are not capitalised. Depieciation -is. ptovided at rates calculated. to ‘write off the.cost less residual
value of each asset over its expected useful life, as follows:

- fixtures, fittings and equupmcnt — 25% redicing balance

- cémputer equipment- 33% straight line

Debtors
Trade and other debtors are recogniscd ‘at the settlement amount due after any discount offered.
Prepayments are valued 4t the amount prepaid net of any discounts-due.

Creditors

Creditors and provisions. are recogmsed wherte the charty. has a present obligation resulting from a past
event that will probably result in the transfer of fuands to @ third pasty and the amount due to settle the
obligation can be measured or estimated reliably. Creditors and provisions are normally recognised at their
scttlement amount after allowing for any discounts due.

Cash and cash equivalents

Cash and cash equivalents are basic financial assets and include cash in hand, deposits held at call-'with
banks, other short-term liquid investments with original maturities of three months or less, and bank
overdrafts. Bank overdrafts are shown within borrowi;igs in current habilities;

Pensions :
The pension costs charged in the financial statements represent the contdbution payable by the chaity
during the year.

Leases
Reantals paid under operating leases are charged to the profit and loss account on a straight line'basis over
the perod of the lease.

Fund accounting

Unrestricted funds are donations and othar incoming resources received or generated for the objects. of
the chadty without further specified purpose and are available as genetal funds. (3 patts: .of the
unrestricted funds ate earmarked at the discretion of the trustees for a particula purpose they ‘aze
designated as a separate fund. ‘Such designation has an-administrative purpose: only and does.not legally
restrict the trustees’ discretion to apply the fund.

Restricted funds are funds subject to requirements as to theis use, but still within the wider objects of the
charity. The specific requirements as to use may either be declated by the donor or with the donor’s
authority, or be created through legal process

30



_ Engender, A
fortheyearendeth3l March.2024

Financialistatermen

Notes'to the financial statements

1 Accountingpolicies (continued)’
Financial instrumenits:
Fisancial igstruments comprise. financial assets. and, Eumncm] habxlme 3 are: recogmsed When the:

Provisions

PRrovisions dré recogiiised when the: chanty lids ' ‘presentsobligation -as - gestilt; of“a |
}probable ‘that - tiansferof economic benefit will ‘be xequed to: séttle the- obhgatzons and a rcllable
‘estimate can be madé of the-amotunt of the- ob]:;ganon

2 Donations and legacies

Res

Unrestricted funds ‘Restated

‘Geneial Desngnated o B {Note 16)

fis funds 2024 2023

s o o~ R £' i :,£‘ :£"
Donations & Membership.incone; 8,395 & = 8,395, 11,005
8,395, ; N 8,395 11,005.

Income from’ donauons and legaqes s £if
L11;005): was. unrestncted _general and. J(,'ml
udrestiicted:- destgnatcd i thercurient'ot- pnor«yeax

3 Income from charitable.activities

oo o Restrcted
Unieatrigted funds: fuinds

Desigiiated:

Getiecal
1§ funds

Scottish GovernmentGraiits
Scomsh Govemmenthmt;Clawbacks_




Notes to the financial

4 Raising funds:
: Unrestnetedfunds:

:General; Designated
funds

unrcstrlcted geneml and £6 275 (2023 restated ‘_.
desigiated in fhe current or pHogyear.

5 Expenditiire-on:charitable activities:

Uhnrestricted funds;
Genetal Designated

funds: funds

restlateﬂd £433 ,645);wias. festiicted.

Support costs haverniot-been separately-idefit fred «4%:
activity: Therelore, Support.costs-rélate: W lly

vty and have notbeen separately
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7 Staffcosts

Shliries dnd: awages.
Soicial; SeCURify costs:
Pension/costs:

8  Trusteés.femuneration and telated party'transactions

No.femmuneration:was:paid toitrustees'in theireapacity,asitristéesiin’ the
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 Additions-

Fin
Notes to the finat

“Fangiblesassets

31:March 2024

34 Nfavch- 2024

Net;book value

3667

A3 March2024 500

AE3E March 2023 il

:3,007

Debtors:

and aceniediincome:

Tiale creditors
Olthertaxesand:socidl-Setiurity-¢osts:
Accrals )
Other;creditors
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Hinancialstatementsifor

En

igender
giyear.ended 3T Marchi2024

Moverment ity funds.

Restncted ﬁmds

GEMS / BMCC Fund!

Unrestncted funds:
Dasq,nated funds
‘Sue Tnnes Meémodal:Fund:

Health 2nd Wellbéing Fund.

General-funds.

‘Total funds

Restiicted funds
B&HR Fund
Dehvemxg Equally Safé
SGEI fund

GEMS

Heéalth and’ Weubemg'Fmd
General fands

Total funds

‘Oufy fgoing:
IESOULCES

Ingoming:
‘tesources

149 704

- 1,022
12,656; 2950

22708

At Apal

2022
_ _Res tated
.(N'o‘.tg 176)

S9037T . 24283

Outgoing:
'IC:OU.KCCS

Theoming’
TESOULCES
Restated,

MNote 16)

&
351 114

At31 March
2023 Restated

“Fransfers:
between:

56350, 4995602 T
509 . .
6,006 :
140 977 13,392
'1'295«.8912 500 )
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_ Engender
Financial statements.for the year ended 31 Marcli 2024

Notes to the financial statements

Movement in funds (continued)

Restricted funds

Equabty and Human Rights Fund — Funding to build on' our record of successful advocacy for
women’s equality and rights. The funding will be used to gather intersectional evidence, analyse. policy
and advocate for specific law and policy to meet woitien’s needs: We will provide leadership around:the.
incorporation of CEDAW into Scots Law, and atound women's rights.more broadly. Wewill. engage with
different groups of women .around feminist policy, and shape. the public conversation on wopien's

equality.

Delivering Equally Safe.— Funding to woik with Scottish Women’s Aid and Rape Caisis Scotland to
create. an evidence-base for translating primary prevention from an ambitioninto meaningful and specific
change in non-justice policy domains including the creation of credible theory of change for how we will
take use a primary preveation dpproach to eradicate men'’s violence agsinst women in Scotland.

Scottish Government Equality Intermediary (SGEI) Fund - Bqual represéntation project: -
Funding to facilitate engagement with ;political partes to development an onling topl asid 4app to ienable
parties and branches in Scotland to self-assess the extent to which they are enabling diversity within their
organisation at all levels, from activists to elected representatives, and to be provided with
an individualised action plan to remove bacriers. This was a joint project ffom otganisations’ working'
actoss the protected characteristics, in otder to ensire that Scotland’s elected répresentatives, truly reflect.
the diversity of the Scottish population — improving' democracy; increasing engagemeat in public
life,-and enriching political discourse. '

GEMS / EMCC : The profile of Gender Equal Media Scotland (GEMS).project is raised with key média,
equalities and cultural institutions. GEMS has been renamed as “Equal Media and Culture Ceiitre™..

“Transfers telate to contributions from grant providers tgw;uds\;‘Enggndei’é‘ support costs-and manggement.
of the projects.

Designated funds’

Sue Innes Memorial Fund ‘

The Sue Innes Fund is a designated fund set up'in memory of Sue Innes, who worked for Engender and
strived for equality. for women during her life. The Fund is held to be used to fund a section at the.
Glasgow Women'’s Library.

Health and Wellbeing Fund

The Health and Wellbeing Fund has been established to provide funding:to meet. approved. applications:
by staff membets for costs associated with addressing the physical and mental stresses rcsnltmg from the
demands of working from home.
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Engendet
yearended:31 Mareh 2024

Designated Restricted
funds ifunds

3897 465776

“Fangiblestixed assets:
Nt gatrent assets

"Nt a¢sérrat 31 March. 2024 3897 46776

=t

Restated (Note 16 ‘Designated, Restricted
o 'g?xmd fund

£ £

Tangible; fixed assets
Netcarrentassets

Netassets.at.31 Maichi2023

Shate capital.

Bapenderisa priviteconipany limifedby,guarantes,,

Financial commiitmerits,

At 31w Macch 2024 the ,comPan)f':s.i:’ﬁmJ.r_cmihjmum;p?éﬂ_,tj@gil_éjg{é payients;are:as tollsws:,
2024-

-fiveyeats
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